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Ensign Mitchell J. Wade is an outstanding naval officer and intelligence professional,
During his active duty tour, he replaced an 0-4 and senior civilian full-time National
Military Intelligence Center watch officer. He immediately mastered the diverse
critical requirements of the DIA Middle East watch officer and provided timely

warning and current intelligence updates on fast-breaking national intelligence
situations. Ensign Wade demonstrated his exceptional regional military intelligence
acumen, coolness under fire, and mature Judgment during daily scheduled and unscheduled
briefings for flag grade intelligence and J-3 officers of all branches of service:
Noteworthy accomplishments include:

- Drafted a variety of national-leve] intelligence products for DoD, JCS, Unified
and Specified Commands, and the Worldwide Warning Indicator Monitoring System (WWIMS).

- Provided concise, timely inputs to formal briefings for the Chairman, Joint
Chiefs of Staff and the Secretary of Defense.

- Initiated all-source collection efforts to fil] critical intelligence gaps
during fast-breaking events in the Persian Gulf and Lebanon/Israel/Syria area.
Demonstrated a complete understanding of the collocated Collection Coordination

Facility and the stringent requirements associated with tasking national technical
systems. .

- Analyzed a large volume of all-source automated intelligence message traffic
for warning significance and current intelligence application.

- Acted as the DIA focal point for Middle East issues for a worldwide audience,
coordinating directly with defense attaches on short-fuse issues.

Ensign Wade's superb duty performance has proven his skills as an outstanding pro-
fessional reserve intelligence officer with unlimited potential. His diligence
and professionalism garnered the admiration of NMIC co-workers and superiors, and
illustrates his capability to assume responsibilities far above his current grade.
Ensign Wade should be promoted immediately and is unreservedly recommended for
retention and advancement in the Navy Reserve.
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