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C WADE, M J, 227-15-8077, 90DEC03-90DEC14
DIA WASHINGTON DC

78 BUTIES ASSIGNED (Comtmaean 0 TTTE—Staff—imtetHigence—watch—officer asstgmed—to—theNationat-Mititary
Intelligence Center (NMIC), Directorate for JCS Support, DIA. Responsible for NMIC all-
source production of strategic Indications and Warning/Current Intelligence on rapidly
developing critical Middle East/Africa issues for the White House; Secretary of Defense;
Chairman, Joint Chiefs of Staff, and Unified and Specified Commands.

88. COMMENTS. Particularly comment upon the officer's overall leadership ability, personal trails not listed on the reverse side, and estimated or actual performance in combat. Inciude comments

pertamung 16 umque skills and distinctions that may be imporant to career development and future assignment. A mark in boxes with an asterisk (*) indicates adversity and supporting comments
are requited.

LTJG Wade is an outstanding officer who consistently exceeds all performance objectives
for the Middle East/Africa desk. During his active duty tour he pursued his duties with
vigor and accomplished all taskings in a timely manner. LTJG Wade showed commendable
flexibility in adapting to the fluid situation present on the Middle East/Africa desk.
LTJG Wade handled all aspects of his watchstander duty with a positive and supportive
attitude. Specific strengths are:

- Provided outstanding support to the Duty Director for Intelligence, and the
National Military Command Center by analyzing key intelligence gaps on Middle East and
African issues. His precise analysis on the security situation in Somalia as well as
the general strikes in Morocco were especially noteworthy;

- Displayed superb briefing techniques during his assignment. Briefed the Duty
Director for Intelligence, the Deputy Director for Operations, and various commands
on current Middle East and African issues. His briefings gave an excellent overview
of the current regional conditions along with potential situations which could erupt; and

- Frequently anticipated questions about specific countries and regional issues

and sought answers to questions before they were asked. He displayed outstanding
initiative,

LTJG Wade is an outstanding officer who will excel in the most demanding positions.
le has consistently exhibited excellent analytical skills, as well as flexibility in
new situations which made him a superb watchstander. 1 strongly recommend that

LTJG Wade be selected early for Lieutenant and retained in the Naval Reserve.




